
 

Director of Curriculum and Instruction 
 

The Board of Directors of Promise Academy seeks an outstanding Director of Curriculum and 
Instruction to lead the school to academic excellence. 

WHO WE ARE 

Promise Academy recognizes that all students have the right to and deserve an education that 
prepares them for post-secondary success of their choosing. We educate and graduate students who 
have not been successful in traditional high school and have dropped out or at risk of dropping out. We 
do this through providing students with flexible and individualized learning experiences, supported by 
meaningful relationships with caring adults who are constantly learning from students and 
exemplifying high engagement learning for students. Promise Academy serves approximately 400 
students each year; students are empowered to enroll at any time based on their own academic needs. 
The school is staffed by eight teachers and led by a 4-person administrative team. 

In its twelfth year, motivated by data on strengths and challenges, the Board of Promise Academy (the 
Board) has made bold changes to build on Promise Academy’s successes and to address areas of need. 
These changes include making key adjustments to staffing, operations, the academic program, and 
student supports to support financial viability and enhance the student learning experience. The Board 
and leadership staff have identified key priorities to drive the school forward for the next three years. 
These priorities include: 

• Each student has a meaningful individual learning plan driven by student interest and data. 
• Teachers are using a variety of teaching and learning methods to meet student needs. 
• The school has dedicated resources to address students’ social-emotional needs. 
• The school’s and in turn students’ success is supported by broad community engagement and 

solid financial stability. 
 

The Director of Curriculum and Instruction is responsibility for improving the quality of education 

delivered at Promise Academy, moving the focus from online learning to a more teacher centered best 

practices instructional model, along with a hybrid model due to coronavirus.   As a member of the 

school leadership, the director will work with the leadership team and faculty to 

1. increase the rigor of the curriculum  

2. increase the teacher lead instruction and use of best practices in teacher lead instruction and in 

remote learning and  

3. make sure the new curriculum is aligned  

with the Ohio standards and the Ohio State Tests.  While some of this work has begun more needs to 

be accomplished in the next couple of years. 



The Director of Curriculum and Instruction will be responsible for  

• implementation of the School Improvement Plan, the Comprehensive Plan and the Corrective 

Action Plan as it pertains to curriculum and instruction 

• lead and promote a professional learning community in the school 

• arrange professional development workshops that help meet the school’s goals and 

expectations for instruction and those imposed by Covid-19 

• work with our sponsor to arrange and conduct workshops that pertain to curriculum and 

instruction in drop out recover and prevention schools 

• provide coaching to faculty based on observations 

• find and encourage faculty to attend content specific workshops and conventions  

• recommend instructional techniques to enhance student engagement  

• assist faculty in the analysis of data from formative and summative assessments to improve 

instruction 

• work with faculty to analyze the Ohio Curriculum Standards and the Ohio State Tests for their 

curriculum and more assess the rigor and instruction provide by Edgenuity 

• work closely with the principal to create innovative ways for teachers to engage students  

• work with faculty to assess the rigor of Edgenuity by the addition of teacher created lessons 

and material to bring the curriculum up to those required of the Ohio Curriculum Standards and 

the Ohio State Tests 

• analyze test data to inform further refinement of curriculum and instruction  

• work with the leadership team to produce reports for the Board and Sponsor  

• maintain Courses in Edgenuity and update as needed 

• District Testing Coordinator for Ohio State Test, NWEA, Workeys, PSAT tests and administer the 

test 

QUALIFICATIONS 

• Master’s degree preferred 
• Minimum of three years teaching experience, school leadership experience strongly preferred 
• Proven track record of leading, managing, and coaching teachers to increase student 

achievement with a similar student population, charter school experience strongly preferred 
• Demonstrated experience working with diverse student populations and leading instructional 

programs to support special populations and different levels of learners 
• Deep instructional expertise, including knowledge of standards-aligned instruction, developing 

student-centered classrooms, promoting personalized learning, and using instructional 
technology  

• Experience working effectively with urban schools, students and families, and outside partners 
with demonstrated exemplary results 

• Culturally competent and self-reflective leader who understands the effects of race, class, 
ethnicity, income, disability, and other lines of difference and has personally worked in 
communities like Promise’s to ensure that all students have an opportunity to succeed 

 



WHAT WE OFFER 

Promise Academy offers employees a competitive salary and benefits package commensurate with 
experience. Promise Academy also offers a motivated and dynamic team of educators in a small school 
environment, and the chance to positively impact the lives of hundreds of Cleveland students. 

APPLY 

To apply for this position, please submit the following to Cella Gallagher at c.gallagher@promise-
academy.com : 

• Current cover letter and resume 
• Copy of Principal license (if applicable) 
• Responses to the following short essay questions, no more than 500 words per response: 
• What about Promise Academy’s mission is bringing you to apply to be the Principal? 
• What experience have you had leading a charter school? If you haven’t had charter school 

experience, what would you need to learn to be successful as a charter school Principal? 
 

Only candidates who are selected for an interview will be contacted. 

Promise is a public charter school that does not discriminate against any student, parent, community member, or 
employee on the basis of actual or perceived ancestry, age, color, disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sex, sexual orientation, or association with a person or group 
with one or more of these actual or perceived characteristics. 
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